
2010 Annual Report of the Investigation Committee 

The Investigation Committee met for fve (5) one day meetings, four (4) two day 
meetings and held two (2) teleconferences throughout the year.

The Committee received 76 written reports concerning the professional conduct of 
registered members in the year 2010.  Sixty-Six (66) reports related to the practice of 
Registered Nurses and four (4) related to the practice of Graduate Nurses.  Six (6) 
reports received related to the practice of Registered Nurse (Nurse Practitioners).  The 
chart titled “Source of Reports Received in 2010” indicates the distribution of reporting 
sources.
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Source of Report Received in 2010

Of these 76 reports, seventeen (17) were dismissed, twenty-four (24) were dismissed 
and issued a Letter of Guidance, nineteen (19) were moved to Consensual Resolution 
Agreements.  Two reports were moved to a Discipline Hearing in 2010.  Fourteen (14) 
reports remained under Investigation into 2011.

Disposition of 76 Reports Received in 2010
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Categories of Professional Competence alleged in the reports received in 2010 are noted 
in the chart below:

Nature of Reports Received in 2010
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Fourteen (14) cases carried over from 2009 were resolved.  Of these two (2) were 
dismissed, four (4) were dismissed and issued a Letter of Guidance, eight (8) were 
moved to the Consensual Resolution Agreement Process. 

Sixteen (16) of the Consensual Resolution Agreements developed in 2010 were related to 
the development and monitoring of appropriate assessment, needs identifcation, 



outcome identifcation, planning and intervention skills; one (1) to the treatment of an 
addiction to narcotics; six (6) to poor interpersonal relationship skills; sixteen (16) to 
inappropriate documentation; one (1) to theft from the facility; one (1) to breach of 
confdentiality; one (1) to not following policies and procedures of the employer; three 
(3) to the member being unft to practice; two (2) to patient abandonment; two (2) to 
practicing outside of scope and nine (9) to medication administration practices.

There are currently twenty eight (28) Consensual Resolution Agreements being 
monitored. Six (6) Consensual Resolution Agreements were completed in 2010.
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