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President's Message
Joanne Petersen, RN, SRNA President

Integrity. Leadership. Innovation

As nurses, we demonstrate leadership every day: from the amazing and humble 
works of point of care RNs, RN(AAP)s and RN(NP)s, to nurses in academia, who 
inspire new minds, to the formal nurse leaders in many different organizations and 
boardrooms, to nurse researchers influencing nursing here and around the globe.

As most can attest, leadership is a journey – one that begins with an opportunity for 
personal and professional growth, and is nurtured, mentored and supported by those 
around us along with our own personal will and determination. 

My leadership journey began as a workplace representative; and, at the time, I never 
imagined the possibilities this journey would bring. As I grew into the workplace 
educator role, I was grounded in the day-to-day challenges and opportunities of 
point of care nursing. I take this early learning forward now as your SRNA President 
and delegate at the Canadian Nurses Association.

Now, it is my turn to give back to my profession and those around me. I continue to 
be inspired by the hopes and dreams of nursing leaders here at home, nationally and 
internationally. I also embrace my role to nurture aspiring leaders as they grow, so 
they too can realize their fullest potential. 

As we enter the next 100 years of nursing regulation, we need to continue to 
recognize, celebrate, and foster a culture of nursing leadership. Binding us together is 
the commitment we take in our standards:

• build relationships and trust
• create an empowering environment
• support knowledge development and integration within the health care team
• lead and sustain change, and
• balance competing values and priorities. 

In exploring this magazine, think about how these standards help influence the way 
you think, act, and lead. By being leaders for and with each other, we will continue to 
deliver the nursing leadership that the people of Saskatchewan depend on.

Challenge yourself. Be bold. 

Whatever you can 
do or dream you can, 
begin it. Boldness has 

genius, power and 
magic in it! 

Goethe

Joanne Petersen, RN, SRNA President



LEADERSHIP &
INNOVATION

The Next 100 Years

Education Day Annual Meeting

SRNA Education Day & Annual Meeting May 2 and 3, 2018 Regina, Saskatchewan 

Members, health system partners, patient and family advisors as well as members of 
the public are invited to participate in the 2018 SRNA Education Day & Annual Meeting.

May 3: Engage in the business of the 
SRNA as the President and Executive 
Director provide their annual updates 
and bylaws as well as resolutions are 
presented to the membership for their 
consideration. 

May 2: Join in the sharing and learning 
as guest speakers and abstract presenters 
inform how and why registered nursing 
will evolve over the next 100 years. Refer 
to the www.srna.org for the call for 
abstracts.

#next100years
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Ask a Practice Advisor

Your Questions. Our Advice.

As an RN or RN(NP), what information can I 
provide on medical assistance in dying? 
Can I initiate conversations on this topic?

As the profession-led regulator, the SRNA has developed practice guidelines for RNs and 
RN(NP)s involved in medical assistance in dying in Saskatchewan. More than 20 people 
have received medical assistance in dying in the province since legislation came into effect 
in June 2016. It is important for patients/clients to have the information they need to make 
an informed choice if they are considering medical assistance in dying. RNs and RN(NP)s 
may may offer information, answer questions, and initiate discussions about this within the 
context of all options for end-of-life care..

The Criminal Code includes: “for greater certainty”, a clause that states that “no social 
worker, psychologist, psychiatrist, therapist, medical practitioner, nurse practitioner or other 
health care professional commits an offence if they provide information to a person on the 
lawful provision of medical assistance in dying” (Criminal Code, 1985, 241[5.1]) . 

Collaborative efforts are underway to create tools to support these discussions and inform 
choices for people seeking information about medical assistance in dying. Until then, unless 
you are counselling people to disregard the legislation, or end their lives through suicide, you 
can engage in discussions to provide information as appropriate. 

The SRNA has developed  two Guidlines; one for RNs and one for RN(NP)s. The two SRNA 
guideline documents, one for RNs and one for RN(NP)s, can be found on our website in the 
Resources Section.

In addition, SRNA practice advisors are available each business day from 0800 to 1630 to take 
your call. You may also email at practiceadvice@srna.org 

Criminal Code, R.S.C. 1985, c. C-46, as amended by Criminal Code (Medical Assistance in 
Dying), S.C. 2016, c. 3. s. 3. Retrieved from http://laws-lois.justice.gc.ca/PDF/C-46.pdf

Barbara MacDonald, RN and Carolyn Hoffman, RN

The SRNA has 
developed 
specific 
Guidelines for 
RN & RN(NP)
Involvement 
in Medical 
Assistance in 
Dying
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SRNA Workplace
Representatives

Leading From Within
Workplace Representatives(WPRs) like Valerie are passionate about the nursing profession. 
They strive to advance nursing leadership within nursing and the health care system. 

They take their role of supporting learning seriously by sharing updates, information and 
resources provided by the SRNA with their nursing colleagues.

Patti LeBlanc, RN and WPR says, “Being a WPR has strengthened my knowledge of the 
SRNA and its mandate. I have gained more confidence and have become a reliable source of 
information for others. I have also grown as a professional in my own practice by becoming 
more aware of the Code of Ethics and how it applies to me in my various employment areas.”

WPRs build relationships and trust in the workplace, among WPRs, and with the SRNA to 
successfully navigate the evolving roles of RNs and RN(NP)s in health care.

“Being a team player in the profession is the most integral part. As a WPR within your RN 
unit, you conduct yourself professionally, and gain credibility and respect from your peers. 
WPRs also bridge the gap between the SRNA and workplace as a knowledge base,” says 
Melissa Sawicki, RN.

Leadership is 
driven by passion, 
integrity & 
unconditional 
respect & regard 
for your patients & 
colleagues

SRNA Workplace 
Representative 

Valerie Gerlach, RN
Left to right: Caroline Bykowy, RN; Terri Belcourt, RN; Brenda Groves, RN;  Rena Kim, RN; Signe Raymond, RN; Janette 
Egland, RN; Linda Delainey, RN; Joanne Petersen, RN; Lorrie Harrison, RN; Karen Abrey, RN; Leah Palmer, RN; Lynne Eikel, 
RN; Carole Smulan, RN; Colleen Easton, RN; Michelle Gingara, RN; Tamara Burla, RN

You are invited to join 
the WPR team

Does your workplace have a 
WPR? Are you interested in 
sharing your leadership as 
a WPR? SRNA will support 
your leadership journey as 
a WPR through education 
grants, an annual education 
day, providing National 
Nursing Week kits, and 
sharing updates throughout 
the year. Find out more 
at www.srna.org or by 
contacting Terri Belcourt or 
Lesley Stronach at links@
srna.org.

Terri Belcourt, RN, Practice Advisor
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A Leadership Legacy

Jean Goodwill was a 
trailblazer and role model 
for Registered Nurses across 
Canada. Born in Little Pine 
First Nation, Saskatchewan, 
Jean became Saskatchewan’s 
first Indigenous RN and one 
of the first in Canada. 

Jean Goodwill, 1928-1997

Janet McKenzie, RN

Are you an aspiring 
nursing student 
of Aboriginal 
descent pursuing 
nursing education 
at the University of 
Saskatchewan?

Find more about 
the Jean Goodwill 
Award and call 
for nominations 
at https://nursing.
usask.ca/awards/
continuing.php 

As a practitioner, advocate, educator, and policy maker, Jean was determined to improve the 
health, education, and social conditions of Aboriginal people. She received many honours 
for her work, including an Honorary Doctorate of Law from Queen’s University, the Order of 
Canada, and the National Aboriginal Achievement Award.

Jean’s nursing leadership legacy lives on today. 

Established in 2006, the SRNA Jean Goodwill Award honours Jean’s memory and 
contributions to the nursing profession. 

Jean Goodwill: 
A legacy for 
Indigenous 
nursing leaders 
today.       

Terri Belcourt, RN, Practice Advisor

Janet McKenzie, RN, received this award in 2014 as a nursing student. 
She took her nursing program in La Ronge and became an RN. “I want 
to remain in the north to help the people,” said Janet. Almost a year ago, 
Janet realized her dream and was hired as a Home Care Coordinator in 
her home community of Stanley Mission. 

Janet embodies the values set by Jean, in the work she does in her 
community. “I feel like I make a difference in the lives of the people I 
care for in Home Care. Jean also wanted to help the people and we share 
that common purpose as nurses.”



Call for SRNA Awards 
of Excellence

Recognizing 
Excellence 
In Nursing 
Leadership
Being part of the Awards Committee is 
an exciting and humbling experience, 
according to Jayne Naylen-Horbach, RN 
and Chair of SRNA’s Awards Committee.
“Each year I meet new friends and colleagues through 
this committee and I am always amazed at the dedication 
to excellence across all domains of practice. The RNs and 
RN(NP)s of Saskatchewan are passionate and consistently 
demonstrate leadership and innovation. I am truly honored 
to be a Registered Nurse and I am so proud of my profession!”

Jayne Naylen-Horbach, RN, Chair, Awards Committee
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Call for Awards of Excellence continued

Celebrating our profession, and recognizing the exemplary innovative hard work of 
Registered Nurses is important to the SRNA. Once again this year, the Awards Committee 
is inviting nominations for RNs and RN(NP)s to acknowledge their exemplary professional 
values and competencies. 

“This year, it is my hope that our profession will nominate nurses and teams of nurses in 
all areas of practice and we’re especially looking for nominations of colleagues who work 
alongside you to provide direct care,” added Jayne. “All nurses everywhere are worthy of 
the prestigious recognition of a peer nominated and peer selected award!”

The following is a list of 2018 SRNA Awards of Excellence:  

• Life Membership
• Honorary Membership
• Memorial Book
• Jean Browne Award for Excellence in Nursing Practice Leadership
• Granger Campbell Award for Excellence in Clinical Practice
• Effie Feeny Award for Excellence in Nursing Research
• Elizabeth Van Valkenberg Award for Excellence in Nursing Education
• Nora Armstrong Award for Excellence in Mentorship
• Ruth Hicks Award for Student Leadership

Award Nominations

All nominations requirements are outlined in the SRNA Awards of Excellence package on 
the SRNA website. SRNA staff are available to support you in completing the nomination 
package. Questions can be emailed to links@srna.org or call 1-800-667-9945.

When and Where

Award recipients will be honored on May 2 at the 2018 Awards of Excellence Banquet in 
Regina.

Deadline for Nomination Submissions

An electronic copy of the nomination submission must be received at the SRNA office 
before 4:30pm February 2, 2018. Submit your completed award nomination package by 
email to links@srna.org; or fax 1-306-359-0257.

It was an honour 
to be recognized 
as a student 
leader alongside 
the winner of the 
"future" category

Fred Entz, 2017 Ruth 
Hicks Award for Student 
Leadership

Fred Entz, Ruth Hicks Award for Student 
Leadership
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2016 Audit Results: 
Continuing Competence Program

Registered Nurses (RN)s and  
RN Nurse Practitioners  
[RN(NP)s] continuously 
demonstrate leadership, and 
adapt to the changing and 
evolving professional practice and 
workplace.
With a mandate to protect the public by assuring RNs and 
RN(NP)s are competent and caring, SRNA’s Continuing 
Competence Program strives to continuously improve the 
quality of nursing care that members provide to the public.  

An annual audit helps determine compliance with CCP 
requirements. Auditors are volunteer SRNA members—
selected by the Registration and Membership Committee. 
They are experienced administration, education and 
direct care practitioners.  Auditors consider four required 
components of CCP. 

All members audited that met 
requirements 

Registered Nurses audited that 
met requirements 

RN Nurse Practitioners audited 
that met requirements

CCP Audit Results 

62%

55%

80%

4 Required Components of the 
Continuing Competence Program

1. personal assessment 

2. learning plan

3. written feedback 

4. evaluation

Shirley McKay, RN, Director & Registrar



SRNA NewsBulletin 2017 Fall  11 

2016 Audit Results continued 

CCP Audit Results
112 RNs and 15 RN(NP)s were randomly selected to 
participate.

Participants submitted a survey and a learning plan that 
was developed for the 2016 licensure year.

All members who did not meet CCP requirements for 
2016 were required to submit their 2017 completed 
CCP documents by September 30, 2017 to be eligible for 
licensure in 2018. 

To maintain eligibility to practice, 
RNs and RN(NP)s must complete 
an annual Continuing Competency 
Program that includes:

• Personal assessment
• Learning plan
• Written feedback, and
• Evaluation.

A declaration at the time of 
registration renewal confirms 
completion of CCP requirements 
and the member’s commitment to 
ongoing education and maintaining 
competency.

7 Recommendation for Members
The auditors have identified a number of areas for 
improvement:

1. Choose a competency or competencies 
to develop to develop that are 
meaningful to enhance your individual 
nursing practice.

2. Link the competency selected from the 
personal assessment to the feedback, 
learning plan and evaluation.

3. Obtain written feedback in the 
appropriate licensure year.

4. Develop a learning plan linked to 
the linked to the competency or 
competencies that provides for clear 
direction to achieve planned activities 
according to designated timelines.

5. Although verbal feedback is essential to 
everyday practice, written feedback is 
required for the program.

6. Review resources available on the SRNA 
website at https://www.srna.org/rn-
competence/continuing-competence.

7. All CCP requirements must be 
completed prior to completing licensure 
renewal.

Choose a competency or competencies 
to develop to develop that are 
meaningful to enhance your individual 
nursing practice.

Link the competency selected from the 
personal assessment to the feedback, 
learning plan and evaluation.

Obtain written feedback in the 
appropriate licensure year.

Develop a learning plan linked to 
the linked to the competency or 
competencies that provides for clear 
direction to achieve planned activities 
according to designated timelines.

Although verbal feedback is essential to 
everyday practice, written feedback is 
required for the program.

Review resources available on the SRNA 
website at https://www.srna.org/rn-
competence/continuing-competence.

All CCP requirements must be 
completed prior to completing licensure 
renewal.
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A Leadership Resource

A Toolkit for Managers of RNs

Managers play a pivotal leadership role in today’s healthcare settings. Their 
decisions have a direct impact on the quality and safety of patient care, as well as 
overall patient outcomes. 

Their success in fulfilling this role may depend on their own personal skill set, their experience in the role, the organizational 
context, situational factors and the level of support that they receive. The SRNA recognizes that the role can be quite 
challenging due to time and fiscal pressures, workload, frequent interruptions, and the like. The role can also be one of the 
most rewarding professional experiences.  

The SRNA practice team heard from members that managers of RNs need to have a deeper understanding of the unique role 
of RNs, and what RNs are responsible and accountable for in healthcare settings. SRNA explored this feedback through an 
electronic survey, discussions with the Administrative Nurses Professional Practice Group, and an ad hoc working group. 

The feedback and input led to the creation of a series of resources to support managers of RNs. These resources highlight key 
themes or concepts that managers might encounter in their work settings

It is easy to see what 
I need now AND what 
I can go to in the 
future.
Janice Walker, RN

Alicia Oucharek, RN and Janice Walker, RN

Donna Marin, RN & Terri Belcourt, RN, Practice Advisors
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A Toolkit for Managers continued

Janice Walker, a manager has used the toolkit: “The relevance of the question and 
answers are typical questions any manager would come across on a daily or weekly 
basis. The links are easy and quick on the main toolkit page – I like how it is linear 
with key topic areas. It is easy to see what I need now AND what I can go to in the 
future. I would highly recommend this to ALL managers.”

Available at srna.org in the Nursing Practice resources section, the Toolkit for 
Managers of RNs can be used by all managers of RNs, whether they are RNs or not. 

New manager, Alicia Oucharek of Saskatoon says, “I’m a relatively new manager 
(2.5+ years in my role) and this would have been extremely helpful when I first 
started. I know that I’ll be recommending this toolkit to my colleagues – new and 
experienced.” 

All RNs are invited to share the toolkit with their managers. The toolkit will evolve 
over time as we gather feedback and ideas for new content. Share your feedback in 
the online survey found on the same page as the toolkit. 

The toolkit is up-to-date, provides a wealth of 
information that supports RNs and their Manager—
and importantly our patients, families and 
communities—in safe practice. I am so thrilled!

SRNA Member feedback on the toolkit.

I know that I'll be 
recommending this toolkit 
to my colleagues – new 
and experienced.

Alicia Oucharek, RN

Clinical Practice

Clinical Questions
Documentation

Medication Management
Refusing to Implement an Order

RN Charge Nurse Responsibilities

Professional Practice

Cultural Competence
Fatigue and Fitness to Practice
Interprofessional Relationships

Social Media

Scope of Practice

Coordination of Care
Delegation

Graduate Nurse Practice
Medical Assistance in Dying

Where’s the List?



2018 SRNA 
Council Election

SRNA is a profession-led, regulatory body governed by a 
council of 13 people – nine elected RNs or RN(NP)s, three 
appointed public members, and the SRNA executive director. 
Council sets the mission, policy and vision for SRNA and helps advance the profession. Each 
year, an elected Nominations Committee identifies RNs and RN(NP)s through a nomination 
process to stand for election.

Share Your 
Leadership 
on SRNA 
Council

Terri Belcourt, RN, Practice Advisors
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2018 SRNA Council Election continued

About the 2018 
Election

The nomination process is 
now underway. The 2017-18 
Nominations Committee 
will review nominations and 
confirm candidates meet 
the requirements for each 
available position. 

The voting period opens 
March 29, 2018 and will close 
at noon on May 3, 2018.

Election results will be 
announced at the end of the 
business meeting on May 3, 
2018 in Regina.

There are several opportunities for RNs and RN(NP)s 
to demonstrate and develop their leadership abilities in 
the 2018 election.

Become a Member-at-Large
A Member-at-Large is an elected position on SRNA council to represent registered 
nursing in Saskatchewan.

Positions Available:

Member-at-Large (1-year term – to fill vacancy)

• Electoral Region 7 (Regina Qu’Appelle Health Region)

Member-at-Large (3-year term)

• Electoral Region 4 (Kelsey Trail and Sunrise Health Regions)
• Electoral Region 6 (Saskatoon Health Region)

Be part of the Nominations Committee
For the Nominations Committee, members are elected to be part of a committee 
that provides a slate of candidates to fill the RN and RN(NP) positions on Council 
and the Nominations Committee.

Positions Available

Nominations Committee (2-year term)

Candidate nominations must comply with requirements stated in The Registered 
Nurses Act, 1988, current SRNA Bylaws and SRNA policies. More information is 
available at www.srna.org.

Deadline for Nomination Submissions
4:30 pm, February 2, 2018

Submit completed nomination forms by:
Email: links@srna.org
Fax: 1-306-359-0257
Mail:  2066 Retallack Street, Regina, SK. S4T 7X5

Meet your 2017-18 
SRNA Nominations 
Committee

The following members 
will review nominations 
for Members-at-Large 
and members for the 
nominations committee for 
2018 election.

Linda Wasko-Lacey, RN, 
Chair

Linda Delainey, RN

Lorrie Harrison, RN

Bob Friedrich, Public 
Representative



RN(AAP) 
Leadership in the North
Many opportunities exist for SRNA members to demonstrate leadership 
during their career.
The RNs Leading Change project, with its many aspects, impacts all RNs throughout Saskatchewan and has been a 
major priority for the SRNA for several years. RNs with Additional Authorized Practice [RN(AAP)] working in the 
19 northern primary care sites independently provide primary care services by following SRNA Clinical Decision 
Tools (CDTs). The development of the CDTs is integral to ensuring that the residents of these communities receive 
quality, standardized care. 

RNs Leading Change
Terri Belcourt, RN, Practice Advisors
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RN(AAP) Leadership in the North continued

Meet Alida Holmes RN(AAP)
Members of the SRNA Interprofessional Advisory Group (IPAG), demonstrate leadership by using their northern experience 
and expertise in the development of these quality, evidence-informed CDTs.  It is a labour of love, as it is the RNs and their 
colleagues who work in demanding isolated environments to deliver these services that have the most to gain or lose, next to 
the people they serve. One SRNA member who stepped up is Alida Holmes RN(AAP), who joined the committee as an RN and 
through the Prior Learning and Assessment Recognition process became licensed last year with the first cohort of RN(AAP)s. 

My journey in northern Saskatchewan began 10 years ago, when someone asked me if I would be interested in leaving Nova Scotia 
to relocate to Southend, Saskatchewan. Initially, I thought the idea was ridiculous, but a few days later I accepted the challenge 
and northern nursing has now become my passion.

To stay on top of all the changes occurring for RNs in the northern primary care sites, from practicing under Transfer of Medical 
Function (TMF) to being licensed as RN(AAP)s, I volunteered to become a member of the IPAG committee. This allowed me to 
contribute from my lens as a northern nurse in some key changes to RN remote practice. 

I was also invited to join the RNs Leading Change Advisory Committee, that engages key stakeholders in the project and delves 
into RN(AAP) staffing issues with an eye to ensuring northern communities are provided with standardized care. 

Preceptoring two RNs through their clinical experience, to meet RN(AAP) requirements, has also been very rewarding. The 
variety of primary care services offered in our communities, provides a constant test of our knowledge, skills and RN(AAP) 
competencies, opening our eyes to new cultures, and the socio-economic issues that exist in northern communities. 

Accepting and embracing these opportunities to participate in change processes in my professional association, has challenged me 
to grow both professionally and personally, as did that invitation to move to northern Saskatchewan 10 years ago. 
Alida Holmes, RN(AAP)

Since introducing 
the designation in 
December 2016, 

93 of SRNA’s RN members 
completed the requirements 
to be licensed with the new 
designation of RN(AAP). 
RN(AAP)s are qualified to 
order, perform, receive and 
interpret tests, prescribe 
and dispense drugs, perform 
minor surgical and invasive 
procedures and diagnose and 
treat a limited number of 
common medical disorders. 
RN(AAP)s are now working 
in northern primary care 
settings and deliver valued 
health care services to 
Saskatchewan residents in 
the north.

Alida Holmes, RN(AAP)
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Nursing Education

Public Leadership in 
Nursing Education
As the profession-led regulatory body, the SRNA ensures 
that RNs and RN(NP)s in Saskatchewan are competent and 
deliver safe care.

This mandate is delivered, in part, through the nursing 
education program approval process. The SRNA Nursing 
Education Program Approval Committee (NEPAC) plays 
a key role in developing, implementing and evaluating this 
process.

Two public representatives, a government representative, 
an RN(NP) and a number of RNs, are members of NEPAC. 
They are supported by SRNA staff to ensure that nursing 
education programs prepare students to attain the required 
competencies and standards.

As one of the Committee's public representatives, Bryan 
Tallon sees his role as further developing the knowledge of 
the nursing education program, listening to the committee, 
and representing the public interest within SRNA’s standards. 

He recognizes he does not have the technical knowledge of 
the science and practices of nursing; but his desire is to seek 
optimum course content, instruction and mentoring of future 
RNs, RN(NP)s and RN(AAP)s..

With an education background, Mr. Tallon sees his work 
on this committee as his opportunity to give back: “I bring 
a perspective that affirms or enhances the history and rigor 
devoted to the programs leading to the licensing of highly-
qualified, registered nursing professionals.”

My role is to ensure a public “set of 
lenses” is included in reflection and 
discussion making.

Bryan Tallon

Bryan Tallon, Public Representative, NEPAC and Carolyn Hoffman, RN, Executive 
Director, at the 2017 SRNA Education Day



TO RESERVE A ROOM

www.refreshinnandsuites.com

Across the street from the Royal University Hospital, and 
a 15-minute walk to City Hospital, Refresh Inn & Suites 
offers Saskatoon’s perfect central location.
 
All guests are guaranteed immaculately clean and quiet 
rooms featuring temperature control, four-piece ensuite 
washroom, mini-fridge, free Wi-Fi and Netflix, and 
complimentary coffee and tea.
 
We offer discounted rates for hospital related stays 
including all nurses visiting Saskatoon.  

Treat yourself to our amazing complimentary 
continental breakfast, offering a variety of items that 
is sure to please (including gluten-free, diabetic and 
lactose-free options).  Every guest has access to gourmet 
kitchen and laundry facilities.

306.934.5555
1220 College Drive 
Saskatoon, SK S7N 0W4
Toll Free: 1-855-493-7374

Email: refreshinn@sasktel.net



nursing.usask.ca

 Take it to the Next Level…
… with U of S College of Nursing Graduate Studies.
. Master of Nursing (MN) (Course-Based and Thesis) . Post-Graduate Nurse Practitioner Certificate (MN-NP)

. Primary Health Care Nurse Practitioner (MN-NP) . Doctor of Philosophy in Nursing (PhD)

Learn Where YOU Live
Our programs are available distributively







Payroll Investment Plan (PIP)
Turn $57 per paycheque into a $5,000 annual RRSP 

investment in a strong Saskatchewan!*

Add to your retirement savings.

RECEIVE 35% IN TAX CREDITS.

For more information please go to gopayrollplan.ca 

or call our toll free number 1-888-866-4494

to locate a licensed Financial Advisor near you!

Without the Payroll 
Investment Plan

With the Payroll 
Investment Plan

Redirect $135 
of Income Tax 
to your Golden 
Opportunities 
Fund investment

Out of pocket net 
cost of only $57 
per pay period*

Regular Pay per Period  
(before deductions) $2,076 $2,076

Less: CPP and EI $135 $135

Less: Income Tax* $400 $265

Your Investment into  
Golden Opportunities  
Fund 

$0 $192
Net Take-home Pay $1,541 $1,484

*By combining the provincial and federal tax credits with the RRSP tax savings attached to the Fund, a biweekly contribution of $57 can result in a $5,000 investment every year. Based on an annual 
RRSP investment, 26 pay periods per year, basic personal tax exemptions and a marginal tax rate of 35% (minimum taxable income of $44,029). Amount will vary according to your tax bracket. 
SOLD BY PROSPECTUS ONLY. Please read the Prospectus, which contains important detailed information, before investing. A free copy is available from your Financial Advisor or the Principal 
Distributor, National Bank Financial Inc., Member of the Canadian Investor Protection Fund, at info.nbfinancial.com. Commissions, trailing commissions, management fees and expenses all may 
be associated with Retail Venture Capital (RVC) Fund investments which may not be suitable for all investors.  RVCs are not guaranteed, their values change frequently and past performance 
may not be repeated. Tax credits are available to eligible investors on investments up to $5,000 annually, provided that the shares are held for at least eight years from the date of purchase. 
Redemption restrictions may apply. This is not intended to be tax advice; investors should seek a professional for tax advice.
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SRNA 
Licence 
Renewal 2018
The cut-off for 
completing your 
renewal to have 
your employer pay is 
Thursday October 16, 
2017.

Renewal is our busy 
season and there may 
be delays in returning 
emails and phone 
calls. We will get back 
to you. Thank you for 
your patience.

To ensure licensure 
for December 1, 2017, 
your renewal and 
payment must be 
received by November 
1, 2017. 

Questions about 
renewal? Contact us: 
renew@srna.org

Being licenced 
to practice is 
a professional 
responsibility. Check 
for your licence 
under the Verification 
Services tab at:
www.srna.bz

Employer Paid Member Paid Renewal Time Verify Licence Questions


